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Statement

The International Federation of Women in Legal Careershas analysed the priority
theme of the 54 C.S.W. Session — “15-year review of the implemgataof the Beijing
Declaration and Platform for Action (1995) and th&comes of the twenty-third special
session of the General Assembly (2000)” - and atersi that Gender Equality continues to

be the main Human Rights issue in today’s worlda#r the planet.

Empowerment of Women and Gender Equality mainstregmthe two strong and
crucial ideas given by the IV World Conference onoridén, remains actual and

indispensable.

The International Federation of Women in Legal Careersreaffirms that in order to
attain the Millennium Goals it will require the &bteradication of all discrimination

towards Women and their total participation inagdcision-making process.

Fifteen years after Beijing, thénternational Federation of Women in Legal
Careers wants to emphasize the importance of the internatiguridical instruments on
Human Rights, namely the two linternational Coveasann Civil and Political Rights, and
on Economic, Social and Cultural Rights and the v@oion on the Elimination of all

forms of Discrimination against Women — CEDAW.

The International Federation of Women in Legal Careersjudges, as fundamental
to implement Women Human Rights, that the CEDAWt&garties should be aware of
the necessity to harmonise the internal legislationth CEDAW, and other instruments
such the Protocol of Maputo, in order to rendereetive the rights recognized and

guaranteed by the said Conventions.

In order to do so thinternational Federation of Women in Legal Careersexhorts
them equally to direct the competent executiveislagjve and judicial authorities to take
all necessary means and to allocate adequate larggegtsources to effectively start the

promotion and protection of the Rights of Womerotlgh these instruments.

The International Federation of Women in Legal Careersthinks that the need to
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empower women should also be highlighted in the mternational Covenants on Human
Rights, mainstreaming the traditional “roles” of mwen, showing clearly the universal
understanding that social reproduction is a fundaaleuniversal human right and a

fundamental universal human responsibility.

The situation of millions of women and men arourme tworld in all countries,
compared annually by the human development indisatevels that the persistent gender
gaps everywhere need a new and equal human rigeedlapproach to women and men, as
the two halves of humanity equals in dignity arghts.

Therefore, thdnternational Federation of Women in Legal Careersconsiders that
the International Community should adopt on a new third - Optional Protocol to the
International Covenant on Civil and Political Righdn prohibition of discrimination on all
areas of life on sex grounds and equality of womaed men as an autonomous and
fundamental rights. And also on the fundamentahtrigp the elimination of the systemic
causes of gender based violence, and on the fundameght to equality of men and

women on the exercise of family responsibilities.

The International Federation of Women in Legal Careersconsiders furthermore
that the International Community should agree orew, a second, Optional Protocol to the
International Covenant on Economic, Social and @alt Rights on the fundamental right
to care, andon the fundamental and equal duty of men and woraemnake care of
dependents. As well as on the fundamental righth&recognition by the society and by
the state of the imminent social value of unpaidkwo support family life equally shared
between women and men, and on the fundamental t@lpaternity protection at work,

including balanced participation on domestic amifa life tasks.

The International Federation of Women in Legal Careersbelieves that Peace is
not only the absence of War, it is the establisnnodérconditions of economic, social and
cultural development everywhere in the world, whictake possible the exercise and

enjoyment of all the Human Rights for Women and Nrehiberty and Equality.

The International Federation of Women in Legal Careersaffirms that the right to
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food, the right to access to water, and to a hgadthvironment are fundamental Human
Rights and appeals to all the States, as well &igpand private entities to help create the

conditions that lead to their exercise and enjoytnen

The International Federation of Women in Legal Careersrecognizes that despite
the growing participation of women in decision-makiat the political level and their
increased presence at the level of the judicidmgy thave still little relevance in the making

of decisions at the economic and financial level.

Thelnternational Federation of Women in Legal Careersrecommends the drafting
of an international convention that will establisome new rules regarding financial

transactions in order to give security and transpey to the financial markets

Lisbon, 17" November 2009




